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NOTIFICATIONS BY HEADS OF DEPARTMENTS, ETC.
TAMIL NADU POLLUTION CONTROL BOARD

[G.O. Ms. No. 141, Environment and Forests (EC2), 29th. September 2010,
Aavani 13, Thiruvaliuvar Aandu-2041.] ‘

PART I

%

REGULATIONS, 2010 - .
(Letter No. TNPCB/Per./P6/28329/07.)

No. SRO C-7/2010. ’ ) ‘
1. Short title and Commencement.- These segulations may be called the

~ Tamil' Nadu Pollution Control Board Revised Service Regulations 2010
2. "Application:- (1) These regulations shall apply to the holders of all the

posts under the Board {Other than those employed occasionally or subject fo
discharge without notice) except to the extent otherwise expressly provided in
the terms and conditions of appointmentto posts by deputation or contract

Provided that nothing contained in these regulations shall, urless a contrary
intention is expressly indicated therein, ‘operate todeprive any such holdsr of

a post of any-right or privilege to-which he is or was entitied by or under any

- Provided further that the TNPCB Revised Service Regulations 2010 made will-
come into force with effect from the date of notification in the Government

Gazette unless specified -otherwise - in fespect of any of the rules made
hereunder. -

(2} The Board may by notification, with previous sanction of the Government,
exempt wholly or in part, from the operation of these regulations, the hoider of
any post,.class or category of post. Such exemptions shalf be given effect {0
from the date of approval by ‘Government or from a refrospective date if
specifically mentioned in the Govemnment order, as the case may be,

3. Definitions:- In these reguiations, unless there is anything repugnant in
the subject or context: L ' , :

(@ "Act”means the Water (Prevention and Control of Pollution) Act, 1974
(Central Act 6 of 1974) T '

(b) “Board” means the Tamil Nadu Pollution Control Board, consfituted under
Section 4 of that Act; Air-{ Prevention and Control of Pollution) Act 1991 and
Environment Protection Act 1986. o o

(¢} “"Government” means the Government of Tamil Nadu

{d} A Person is said to he ‘appointed to a service® when in accordance with B
these regulations or in accordance with regulations applicable at that time, as

B

the case may be, he discharges for the first time the duties of a post borne on

the cadre of such service or commences the. probaticn, instruction of training

prescribed for members thereof: )

Explanatioln ~ The appointment of a person holding a post borne oh the cadre
of one service to hold additional charge of a post bome on the cadre of
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available, the persons holding post carrying the next higher scale of pay in
descending order in other feeder categories shall be considered;

Provided further that in the case of recruitment by transfer, similar procedure
as in the case of promotion stated above shall' be followed, obtaining the
willingness of those qualified to hold the post under consideration.

6. Reservation of appoiniments.- The rule relating to reservation of
appointments laid down in rule 22 of the Genera] Rule of the Tamil Nadu
State and Subordinate Service rules.shall apply for appointment to the posts
by direct recruitment except those included in the Basic Service Rules.

7. Qualification:- (1) Age - No person shall be eligible for appointment to any
post by direct recruitment unless he has completed or will complete the age
of eighteen years and if has- completed or will complete the age of twenty
eight years on the first day of July of the year in which the selection for
appointment is made ;

Provided that the upper age limit prescribed in these regulations shall not
apply-

(i) to the appointment of a candidate belonging to any of the Scheduled
Castes, Scheduled Tribes or Backward Classes to a post for which these
regulations have prescribed a qualification lower than the degree of B.A., or
B.Sc., if such candidate possesses an educational qualification which is

higher than that prescribed for the post and he is otherwise qualified for
appointment;

(i) to the appointment to a post of a candidate belonging to any of the
Scheduled Castes, Scheduled Tribes or Backward Classes who holds a

degree prescribed for appointment to such post, if he is otherwise qualified for
appointment;

Provided further, that in the case of a candidate who has rendered war
Service, the period of such service shall be excluded in computing his age for
the purpose of appointment;

Provided also that the. upper age-limit for the posts for which the minimum
general educational qualification or any lower qualification has been
prescribed in the regulations shall be increased by five years in the case of

candidate belonging to the Scheduled Castes, Scheduled Tribes or Backward
Classes. .

(2)  Other Qualifications ~ No person shall be eligible for appointment to any
post unless he satisfies the appointing authority that;-

(1) he is of sound health, active habits and free from any bodily defect
or infirmity making him unfit for such post; -

(i) his character and antecedents are such as not to disqualify him for
such post; and -

(iii) he does not have more than one spouse living.
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3) Citizenship — Candidate for appointment to a post shall be a citizen of India
with rights of indian Citizenship provided in the Constitution of India, subject to
provisions of any law that may be made by Parliament by virtue of the powers
conferred and recognized by Articles 10 and 11 of the Constitution and its
relevant provisions on acquisition and termination-of the Citizenship of India.

8. Physical Fitness:- (1) Every candidate who seeks direct recruitment to
any post shall be required to produce a certificate of physical fitness in the

Form prescribed by the Board from time to time.

Provided that any candidate may be appointed temporarily pending

* production of the certificate of physical fitness but such appointment shall be

terminated if he does not produce such certificate within the time allowed.

Provided vfurther that in the case of phyéically handicapped candidate, he
shall be required to produce a certificate of physical fitness from Government
Authorised Medical Officer to the effect that the type of handicap is not a bar

-on efficiently discharging the duties of the post for which he is considered,

under the quota for physically handicapped persons, wherever admissible by
orders of the Government in force.

9. Linguistic Qualification:- (1) No person shall be eligible for appointment
to any post by direct recruitment unless he has an adequate knowledge of the
official language of the State, namely Tamil:

Provided that a person, being otherwise qualified for appointment to the
past to which recruitment is to be made, may apply for recruitment to the post,
despite to the fact that, at the time of such application, he does not possess
an adequate knowledge of Tamil.

Explanation - For the purpose of this regutation, a person shall be deemed to
have an adequate knowledge of Tamil, if-

(i) in the case of a post for which the educational qualification prescribed is
the minimum general educational qualification and above, he has passed the
S.S.L.C. Public Examination with Tamil as one of the language or studied the
High School course in Tamil Medium or passed the Second Class Language
Test in Tamil conducted by the Tamil Nadu Public Service Commission:

(i) in the case of a post for which the educational qualification prescribed is
VIl Standard and above but below S.S.1..C. he has studied in Tamil Medium
these standards or passed the language test in Tamil referred to in rule 12 (B)
(i) in Part Il of the Tamil Nadu State and Subordinate Service Rules, and

(iii)y in the case of a post for which the educational qualification prescribed is
below VIII Standard, he has studied in Tamil Medium these standards or

passed the oral test in Tamil referred to by the Tamil Nadu Public Service
Commission.

(2) Every candidate is as referred to in the proviso to clause (l) shall, if
selected for appointment, pass the Second Class Language Test in Tamil
conducted by the Tamil Nadu Public Service Commission within the period of

5
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his probation and not withstanding anything contained in regulation 14, the
~ period of his probation may be extended to.four years from the date of
. appointment in order to enable him to pass the second class Language Test
in Tamil. Such person shall, not withstanding anything contained in the
Fundamental Rules, be granted increments if, but for his failure to pass the
said Language Test, he would have been declared to have satisfactorily
completed his probation. If he fails to pass the said Langauge Test within the
said period of four years, he shall be discharged from service.

(3) The syllabus for the Second Class Language Test in Tamil referred to in
this regulation shall be specified as below: _

(i) A Language Test of the Standard for Vili Standard shall be prescribed for
those whose educational qualification is VIIt Standard and above but below
S.S.L.C. and for those who do not possess an adequate

knowledge of the official language of the State of Tamil Nadu as specified
below:- : -

Item of Syllabus Maximum Minimum  Aggregate Duraction
marks Marks fo marks fora of test
prescribed be pass

obtained
(1) (2) (3) (4) (5) .

Part | 60 24

Dictation of haif a

page typed matter 50 10 minutes

Part Il 40 ’ 16

Reading

(i) An oral test of the standard for IV Standard shall be prescribed for those,
whose educational qualification is below VIl Standard and for those who do
not possess an adequate knowledge of Tamil to find out whether a person is
able to converse freely and fluently in Tamil.

The above tests shall be conducted by the appointing authorities.

10. Notification of vacancies, tests, approved list — (1) The appointing
authority shall notify all vacancies of posts to be filled up by direct recruitment
including such vacancies likely to arise in the next six months to the local
Employment Exchanges as provided for in the Employment Exchange
(Compulsory Notification of Vacancies) Act, 1959 (Central Act 31 of 1959),
and the rules made thereunder and shall select the candidate only from
among the suitable candidates sponsored by the local Employment
Exchange. If the local Employment Exchange is unable to sponsor the
required number of eligible candidates and gives a certificate to that effect,
the "appointing authority shall advertise the remaining vacancies in at least
one English daily newspaper and at least two Tamil daily newspapers having
a wide circulation in Tamil Nadu and select such candidates from among the
eligible candidates who apply in response to such advertisement.

(2) The Board may devise and administer through the appointing authority
such entrance tests or such interviews as may be necessary with reference to

the type of post to which recruitment is made by direct recruitment or by
transfer. :

“<
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(3) Subject to the rule of reservation and / or other regulation if any, of
priorities, the candidates-selected by the appointing authority shall be listed in
order of their merit and the list shall be approved by the chairman where the
Member Secretary is the appointing authority and by the Board, in all other
cases. Appointments shall be made from the approved list strictly in the order
of seniority therein.

{(4) The approved list of candidates for direct recruitment shall not ordinarily
be valid for more than six months from the date on which it is drawn up.
Hence, appointment shall be made within a period of six months from the date
of drawal of the approved list

(5) Where the name of a candidate has been included in the list of approved
candidates for more than one class, category or service, the appointing

authority who proposes to appoint such candidate shall require him to select

one category or service to which he opts. On such selection the name of the
candidate shall be removed from the list of approved candidates for the
remaining class, category or service. The option once exercised shall be final, \\

(6) Maximum marks for VIVA-VOCE

Maximum number of marks for Viva-voce shall be at 12.2% of the toal number
of marks in the scheme of examination for recruitment to post in case the
selection consists of written test and viva-voce.

"11.  Failure of approved candidates, discharged probationers and
approved probationers to join duty when required: — When an approved
candidate or an approved probationer, who has been discharged from the
service for want of vacancy, fails without adequate reason to take up, when
directed to do so by the appointing authority, the duties of a post in a category
or service within fifteen days of such direction or notice, his name shall be
removed from the list of approved candidates, or as the case may be, from
the list of probationers or approved probationers, by an order of that authority.
An approved candidate, a probationer or an approved probationer whose
name has been removed from the list of approved candidates or, as the case
may be, from the list of probationers or approved probationers by an order of
the appointing authority shall not be eligible for subsequent appointment on
the basis of the inclusion of his name in the said list. \

12." Probation:- (1) évery person appointed by direct recruitment shall from
the date on which he joins duty, be on probation for a total period of two years
on duty within a continuous period of three years.

Provided that every person appointed to the post of the Tamil Nadu
Pollution Control Board Basic Service shali, from the date on which he joins
duty, be on probation for a total period of one year on duty within a continuous
period of two years ,

(2) The appointing authority shall be the authority competent to declare
the satisfactory completion of probation and also to extend the period of
probation, subject to the provisions of the other regulations herein.



Nov. 3, 2010] TAMIL NADU GOVERNMENT GAZETTE

65

(3)  The period of joining time availed of by a probationer on return from
leave should be counted towards the prescribed period of probation if, but for

his leave, he would have continued to officiate at the post so which he was
appointed.

Explanation : For the purpose of calculating the period of probation of a
probationer, complete calendar months, irrespective of the number of days in
each month shall first be calculated and then add number of days calculated
subsequently. Period of leave (except C.L.) if any, taken during the period of
probation shall be excluded while calculating the period of probation.

13. Tests to be passed and training to be undergone by probationers:-
(1) The Board may prescribe special qualifications to be acquired or special
tests to be passed by probationers during the period of probation as a
condition for declaration of satisfactory completion of probation and different
tests may be prescribed for different categories of posts.

(2) Notwithstanding the generality of clause (1), Assistant Engineer,
Environmental Scientists on probation shall, within the period of their
probation, pass-

(i) Account Test for Subordinate Officers, Part | conducted by the Tamil
Nadu Public Service Commission
(i) A teston Pollution Control Law and Rules, conducted by the Board.

(3) Where a probationer has, before commencing his probation, acquired
any special qualification or passed any special test prescribed for his post,
has acquired such other qualification as may be considered by the Board or
by appointing authority with the approval of the Board to be equivalent

thereto, he shall not be required to acquire such special test again after the
commencement of his probation.

14. Extension of probation:- (1) The appointing authority may extend the
period of probation of any probationer either:

(i) to enabie the probationer to acquire the special qualifications or to pass
the prescribed tests; or ' '

(i) to enable the appointing authority to appraise his service and to decide
whether he is suitable for full membership or not. ' »

| (2) The order extending the probation shall be issued within the prescribed
period of probation. '

(3) The extended period of probation shall terminate at the latest when the
probationer has completed one year of service after the expiry of the period of
probation prescribed for the post in which he is on probation. In cases, where
the probation is extended, the probationer's further increments shall be
stopped until he is declared to have satisfactorily completed his probation.
Such stoppage of increments shall not be treated as a penalty but only as a
condition of extension of probation and shall not have the effect of postponing
his future increments after he has passed the prescribed tests and or after he
is declared to have satisfactorily completed his probation.
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15. Termination and discharge of probafion:- (1) In this regulation and in-
regulation 20, the expression ‘Prescribed period of probation’ includes also
the extended period of probation extended under regulation 14.

(2) In the case of a probationer, the appointing authority may, at any time
before the expiry of the prescribed period of probation, either:

-«

(i) discharge him/ her from service of the Boa;rd for want of vacancy; or in the

following orders.

(i) atits discretion, by an order in writing, and after giving him a reasonable
opportunity to show cause against the proposed termination of probation,
terminate his probation and discharge him from service.

(3} An opportunity to show cause may be given under clause (2) (i) after the
appointing authority arrives at a provisional conclusion on the suitability or
otherwise of the probationer for continuance in the service of the Board based
on the materials gathered either by such authority itself or by a subordinate
authority who is superior in rank to the probationer.

(4) If, within the prescribed period of probation, a probationer fails to acquire
the special qualifications or to pass the special tests if any, prescribed for
declaration of satisfactory completion of probation, the appointing authority

-shall by order in writing, discharge him from service.

(5) If, within the prescribed period of probation, a probationer has appeared
for any test or examination, the passing of which is prescribed as a condition
for declaration of satisfactory completion of probation, and the resuit of such
test or examination is not known before the expiry of such period, he shall
continue to be on probation until the date of communication or publication of
the results of such test or examination and the period of probation shall be
deemed to have been extended till such date.

16. Probationer’s suitability for full membership:- (1) At the end of the
prescribed or extended period of probation, the appointing authority shall,
consider the probationer's suitability for full membership of the service to
which he was appointed. : :

(2) If the appointing authority decided that a probationer is suitable for full
membership, he shall issue an order declaring the satisfactory completion of
his probation. .If no such order is issued within six months from the date on
which he is eligible for such declaration, the probationer shall be deemed to
have satisfactorily completed his probation on the date of expiry of the
prescribed or extended period of probation. A formal order discharging the
completion of probation shall however be issued by the competent authority.

(3) If the appointing authority decides that the probationer is not suitable for
full membership, he shall, unless the period of probation is extended under
regulation 14 discharge him from service by an order in writing, after giving

him a reasonable opportunity to show cause against the proposed discharge
from service.





